
• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

Job type

Work shifts:

Work schedule:

Salary:

Job Opening ID: 

173621• 

Department: 

Education  and  Early  Years• 

Division: 

English  Education , Programs  and

Services

• 

Location: 

Summerside• 

Pay Level: 

24• 

Hourly Salary Range: 

$56.09 - $69.26• 

Employment Type: 

Permanent• 

Employment Percentage: 

100%• 

Closing Date: 

Wednesday , June  24, 2026  4:00pm• 

Open To: 

Public• 

JOB DESCRIPTION

The Department of Education and Early Years is committed to Equity, Diversity, Inclusion and

Accessibility. Our goal is to build a public sector workforce that reflects the diverse communities we

serve and to promote welcoming, diverse, inclusive, respectful workplaces that are accessible to all.

We welcome all interested individuals including Indigenous People, persons with disabilities, Black,

racialized, ethnic and culturally diverse groups, as well as people regardless of their sexual

orientation, gender identities, and gender expressions. Those looking for more information are invited

to visit our Equity, Diversity, and Inclusion Policy.

The Bilingual Manager of Inclusive Education provides system �level leadership, coordination, and

oversight for provincial inclusive education, Diversity, Equity and Inclusion (DEI), Indigenous

Education, and Social �Emotional Learning (SEL) programs and services across both English and

French education systems. The Manager ensures equitable access, cultural safety, and student

well �being by leading the development, implementation, and monitoring of policies, programs, and

professional learning aligned with the Education Act and departmental priorities. Working in

collaboration with the Public Schools Branch, the Commission scolaire de langue française,

department staff, and community partners, the Manager directs the work of specialized consultants

and guides systemwide practices that support all learners, including those with diverse and complex

needs.

Duties will include but are not limited to: 

Provide bilingual system level leadership for Inclusive Education, DEI, Indigenous Education,

and SEL across the English and French education systems;

Lead the development, implementation, and review of Inclusive Education and equity-based

policies, ensuring alignment with legislation and departmental priorities;

Oversee evidence based program frameworks (e.g., MTSS, UDL, SEL, trauma-informed

practice) and guide provincewide implementation;

Direct and support consultants responsible for SEL, DEI, Indigenous Education, and inclusive

education services;

Lead provincial professional learning strategies and develop bilingual resources to build educator

and leadership capacity;

Provide systemwide data leadership, including analysis, monitoring, reporting, and evaluation of

equity and inclusion outcomes;

Collaborate with education authorities, Indigenous partners, community organizations, and other

stakeholders;

Engage in bilingual communication and consultation with school leaders, families, and

community partners to support inclusive and culturally safe practices;

Oversee performance management, coaching, and HR responsibilities for specialized staff;

Provide guidance on resource allocation, staffing models, and access to supports for diverse

learners;

 Permanent  / Full -time

 Day

 37.5 hrs /week

 $109,376.00 - $135,057.00 CAD

Yearly

Additional information

Summerside, Prince Edward Island 1 Position available Published on: June 9, 2026 Expires on: June 24, 2026

173621 - Bilingual Manager of Inclusive Education - Department
of Education and Early Years - Permanent
Government  of  PEI
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Union: 

Excluded• 

Resume

Cover  Letter

Work  Permit  - If you  are not  a

Canadian  citizen  or  permanent

resident , please  upload  a copy  of

your  valid  work  permit  confirming

your  authorization  to  work  in

Canada .

Certifications  - If you  hold  any  of  the

required  or  preferred  certifications

mentioned  in  the  job  posting , please

upload  them  here .

International  Education - If you

earned  your  credentials  outside  of

Canada , please  upload  any

International  Education  Credential

Recognition  documents  you  have .

Other

Support departmental strategic planning, cross-divisional initiatives, and responses to emerging

issues affecting inclusion and equity;

Represent the department on provincial, regional, and national committees related to inclusion,

equity, and Indigenous Education;

Perform occasional additional duties necessary to support smooth departmental operations,

including time-sensitive tasks or special assignments aligned with strategic objectives.

Minimum Qualifications:

Bachelor’s degree in Education and Master’s degree in Inclusive Education, Special Education,

Educational Leadership, or a closely related discipline.

Applicants must hold or be eligible to hold a PEI Teacher's Academic Certificate Level 6 or

higher. 

Certification or training in Universal Design for Learning (UDL) and Differentiated Instruction.

Completion of coursework and practicum in inclusive education strategies, special education law,

and educational leadership.

Extensive experience working in the education system and considerable experience in a

leadership or supervisory role.

Experience in policy development, program implementation, and inclusive education service

delivery.

Experience with Multi-Tiered Systems of Support (MTSS) and Response to Intervention (RTI)

frameworks.

Experience working with Indigenous education initiatives and culturally responsive practices.

Demonstrated experience in inclusive education practices and supporting diverse learners.

Knowledge of the Education Act, special education legislation, and inclusive education policies.

Excellent communication, collaboration, and problem-solving abilities.

This is a bilingual position. A Superior level of oral proficiency in English and French is required.

Excellent written skills in English and French are required.

Familiarity with assistive technology and accessibility tools for diverse learners.

Knowledge of trauma-informed practices and social-emotional learning strategies.

Strong understanding of data-driven decision-making and student performance analytics.

Ability to build partnerships with community organizations and inter-agency teams.

Advanced skills in conflict resolution, change management, and stakeholder engagement.

Other Qualifications:

Demonstrated experience leading Indigenous Education, DEI, or SEL initiatives at a school,

district, or system level.

Experience collaborating with Indigenous communities and applying Indigenous ways of knowing

in education contexts.

Training in anti-racism, trauma-informed leadership, conflict-sensitive communication, and

creating culturally safe learning environments.

Please Note:  Please ensure the application clearly demonstrates how you meet the noted

qualifications as applicants will be screened based on the information provided.  We would

like to thank all applicants for their interest; however, only those who are selected for an

interview will be contacted.

Where possible, submitting an electronic resume or job application is preferred. Otherwise,

please return forms to PEI Public Service Commission, P.O. Box 2000, Charlottetown, Prince

Edward Island, C1A 7N8.  Applications may be sent by fax to (902) 368-4383. IT IS THE

RESPONSIBILITY OF THE APPLICANT TO CONFIRM RECEIPT OF THE APPLICATION, BY

TELEPHONE OR IN PERSON PRIOR TO THE CLOSING DATE. Please ensure that the

appropriate Posting ID number is stated on all application forms.  You can apply online or

obtain an application form by visiting our web site at www.jobspei.ca.  Forms may also be

obtained by contacting any PEI Government office, ACCESS PEI Centre, Regional Services

Centre, or by telephone (902) 368-4080.

Voted as one of Forbes’ top 45 Best Employers in Canada for 2026

The Public Service is inspired to make a positive impact and proud to shape the future of our

Island Community.

BENEFITS

Required documents

Optional documents



4 weeks paid vacation

annually, as per the Terms

and Conditions for

Excluded Employees

Up to $2,500 annual

training funds
Flexible working hours

Employee assistance

program
Pension Plan

Employer-paid health and

dental benefits
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